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Executive summary

In 20235

Employee financial 80 of U.S. employees reported moderate to very
. . /0 high levels of daily financial stress
stress is reaching a

breaking innt 489, Nearly half have no emergency savings
p)
° , °
and it’s COStll’lg 2/3 Have less than $100 left at the end of the month
businesses.

809  Are actively looking for higher-paying jobs
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Executive summary

This report, based on surveys of over 5,400 U.S.
employees and 500 HR professionals, reveals the toll
financial stress takes on performance, health, and
retention—and what it means for businesses.

The employee
reality?

A daily juggling act of bills,
debt, and essentials like food
and housing. The top stressors
include paying bills (39%), rent
(16%), and groceries (15%).
Most employees are focused
on survival.

The employer
impact?

Burnout, disengagement,
absenteeism, and turnover. 73% of
HR leaders say financial stress
hurts job performance. 93% say it
has a direct cost to their business,
and for 38%, that cost exceeds
$25,000 annually.
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Executive summary

But there’s good news: employers can make a
difference, and even reap measurable returns.

We highlight three of the most effective
solutions in today’s workplace:

~—= Earned wage access (EWA) Financial education » Recognition programs
éZOO 59% of employers offer it; 74% $ 82% of employees want it /. 73% of employees say
report improved productivity, —especially personalized, ~  meaningful recognition motivates
S 67% see better morale, and 53% everyday guidance on \ ‘ them to exceed expectations
say it aids recruitment. budgeting, debt, and credit at work.
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Introduction

Today’s employers are operating in an intensely
stressful economic landscape. Inflation, housing
costs, and debt are squeezing workers’ budgets,
and employees across generations are feeling
financially stressed.

Many employers want to help, but aren't sure how to start or which

investments actually make an impact, especially when they’re
operating with limited budgets or resources.

£
—

the following questions:

1. What'’s the state of employee
financial stress in 20257

2. How is employee financial
stress impacting productivity,
retention, and the company’s
bottom line?

3. What can businesses do to
support employees’ financial

wellbeing and see ROI?




Methodology

We surveyed @ ) :}
OVER e @

5,400 500

U.S. employees U.S.HR and payroll

across industries to understand their professionals

day-to-day financial stressors,
budgeting behaviors, and about how the ripple effects of

financial needs employees’ financial strain impact

workplace performance,
J) productivity, and their bottom lines.
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— The employee perspective: a daily balancing act

41% of employees report experiencing the highest
level of financial stress every day, rating it a
5 out of 5 on a stress scale.

Most employees are experiencing
moderate to very high levels of daily
financial stress, with a combined total of
80% of employees rating their financial
stress as at least a 3 out of 5.
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— The employee perspective: a daily balancing act

Daily financial stress scale

Bl 1=Notstressedatall [J] 2=Notstressed [ 3=Neutral [J] 4=Stressed [ 5= Very stressed



— The employee perspective: a daily balancing act

Employees are overwhelmingly stressed
about short-term expenses and absolute
necessities.

| When we asked employees about |
E their top financial stressor, these i
| |

L )
v
M
—]

Croceries and foo,

154

were the top three responses:

ooy =

¢
)
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— The employee perspective: a daily balancing act

: ", 9 Iy
Savings are low. . 8 ~
Almost half of all employees have $0 saved for an ’ k
emergency, and about one-third have less than \
$100 left at the end of the month. Many carry
debt from credit cards, student loans, or payday ‘
|
gl Apply |

loans, and spend hundreds each month on
interest and late fees.

R

N

With financial stress growing

o l‘ | Apply |
k and wallets shrinking, a

* \\ whopping 80% of employees
.. .‘ i are act.lvely Iook.lng .for a W
* R new, higher-paying job.
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— The employee perspective: a daily balancing act

Q Biggest financial goals

When we asked employees about

their biggest financial goals... 80% answered

N __7

e future

AN

...most were focused on just
getting by, with over 80%
answering they want to be

i th
Just getting by J Saving for

able to pay their bills or rent. @ Pay\"d

0 Paying rent

Oa~
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— The employee perspective: a daily balancing act

The facts

-

LESS THAN

of employees have
$0 saved for an
emergency

of employees have
less than $100 left at
the end of the month

of employees are
looking for a new,
higher-paying job

employees say financial
inflation has significantly
affected their monthly
expenses in the last 12
months



— The employee perspective: a daily balancing act

The facts

~

of employees carry
between $10,000-$25,000
in student loan debt

of employees carry credit
card debt of $2000 or
higher

37(%

of employees carry
payday loan debt

of employees spend over
$100 each month on
interest and late fees




— The employee perspective: a daily balancing act

We asked employees:
“What are your most important
financial goals? Select all that apply.”

THE RIPPLE EFFECT: HOW FINANCIAL STRESS IMPACTS TEAM PRODUCTIVITY, ENGAGEMENT, AND RETENTION

p
@ Paying my bills
\§

~
@ Grow my savings
-

-
@ Pay my rent
N\

p
@ Buy a home
-

-
@ Pay down debt
(S

-
@ Buy a car
o

p
@ Go on vacation
-

p
@ More education
G

“
@ Have children
-

p
@ Get a pet
-

Z
@ Other
(&

50
434
34+
344
304
23%

194
1Y
8%
3%
3%



Here's what financially
stressed employees told us
they think about every day

S

I
wNork just to PAY
bills when youre
O\WOYS behiﬂd,
everything's

"Make sure
my daughter
have everythjn
she needs

and wantg”

_ @@ @@ 0

"Never enough”

_
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—— The employer perspective: what HR leaders see THE RIPPLE EFFECT OF
EMPLOYEE FINANCIAL STRESS

According to the 500 HR leaders we o
spoke to, employees’ financial stress EMPLOYEE
measurably impacts team performance FiNANCiAL

and their business’s bottom lines. STRESS

©

PRODUCTIVITY LOSS

+497 0
others

o

BUSINESS COST
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— The employer perspective: what HR leaders see

@ In our HR poll

of HR pros said employees’ of HR pros say financial struggles
9 30/ financial stress has a financial 7306 negatively impact employees’
/0 cost for their company / job performance

\
N
said employees’ financial stress -
3 8 O/ cost their business over .
/0 $25,000 last year .,
o
l ®

S J ‘\\ .
) @
-6 O

A\




— The employer perspective: what HR leaders see

@ In our HR poll

of HR professionals say that

/ financial stress has a strong
90 negative impact on overall

workplace morale

] )

said financial stress strongly
4 50/ impacts employees’
/0

mental health

S )

HR teams told us they’re
seeing employees neglect
their own health, crowdfund
to pay bills, or miss work
strictly due to financial
reasons (i.e., no gas for car,
can't afford childcare).




— The employer perspective: what HR leaders see

©@ HR-reported workplace impacts of employee financial stress

An employee % Employees missing (/,./ Employees \/
neglecting their L3 work strictly due to (\ organizing a -«

. . . Hi BosS, \‘m.soKRYl " 7]
own health in L financial reasons ChT ComE i TODAY C(/\Q GoFundMe” or
order to work L., no gas for car, unable = <Z,L~' g similar fundraiser for
to afford childcare a coworker in need

Employees “donating” A creditor called or /] Checking a prospective
time off to a coworker visited an employee employee’s credit

) DT
in need at work A as a factor for ~ we* <
L] employment
\\) X
_\
) =

(&
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— The employer perspective: what HR leaders see

HR-reported performance impacts of poor employee financial health @

30% 42+ o3 % 42+ 36 % 35 % 68« 324 32 264

Unexcused  Withdrawn from Negative Participation in Slower/ Excessive Excessive
absences teammates attitude team culture inconsistent tardiness/ excused
events output lateness for shifts absences

Focus Work quality Morale



— The employer perspective: what HR leaders see

As a business owner or leader, you may be

skeptical about offering financial wellness Larts 2dle eee 1haee @eEas
benefits like earned wage access (EWA) to

your workforce. Or you may, rightly so, have (and do a little mythbusting)

many questions, concerns, or gaps in your
understanding of financial wellness. START HERE
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— The employer perspective: what HR leaders see

Commonly raised concerns Impact on business performance and ROl | | Employee demand | | Administrative responsibilities

I'm not sure what financial
wellhess even means.

Investing in financial wellness
means helping employees feel
more in control of their money. A
financially healthy employee can
handle unexpected expenses,
avoid debt traps, and plan for
the future.

THE RIPPLE EFFECT: BUSINESS COSTS OF EMPLOYEE FINANCIAL STRESS

| don't want to promote irresponsible
financial management by enabling a habit
of employees withdrawing funds early

Earned wage access is designed to support
responsible financial management, not hinder it.
Employees are only accessing wages they’ve
already earned, and features like daily limits, flat
fees, and built-in financial education help
ensure thoughtful, occasional use. Rather than
promoting dependency, EWA empowers
employees to avoid high-cost alternatives like
payday loans or overdraft fees.

We don't have the budget for new
employee programs right now.

Many financial wellness benefits are
available at no cost to employers.
Benefits like earned wage access
and financial education deliver ROI
like employee retention and
increased productivity without
adding expenses.

ZAYZOON | 24




— The employer perspective: what HR leaders see

Commonly raised concerns Impact on business performance and ROl | | Employee demand | | Administrative responsibilities
MYTH MYTH MYTH

| don’t believe that earned wage Financial benefits seem like a “nice-to- | don't believe that earned wage
access (EWA) and other financial access (EWA) can help me recruit

have,” not a business priority.

wellness benefits have a direct talent.

impact on employees’ performance.

FACT Consider the long-term costs associated with .
. . _— . . 75% of HR professionals told us that
employee financial stress. Providing financial

wellness tools can benefit both employees and
the business. 38% of HR professionals reported
that their employees’ financial stress cost their

they believe EWA is a competitive
advantage for companies trying to
attract top talent.

Among the 500 HR professionals we
surveyed across America, about 60%
already offered EWA.

 74% reported improved productivity business over $25,000 last year. 70% of surveyed employees said they
e 67% saw improved morale would choose to work at a job that offers
e 53% said it helps with recruitment EWA compared to one that doesn't.
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— The employer perspective: what HR leaders see

Commonly raised concerns | Impact on business performance and ROI

| worry that offering financial help
will make employees think we're
meddling in their personal lives.

Over 80% of the 5,400 employees we
surveyed say that they want their
employers to support their financial
wellbeing and financial education.

THE RIPPLE EFFECT: BUSINESS COSTS OF EMPLOYEE FINANCIAL STRESS

Employee demand

Employees’ personal finances are their
business, not mine.

Employees often bring their financial stress to

work, which can lead to poor performance, low

productivity, absenteeism, and high turnover

rates. All of these issues impact your business’s

bottom line. 93% of HR pros said employees’
financial stress has a financial cost for
their company.

| Administrative responsibilities |
MYTH

Our employees haven't asked for
this, so it doesn’t seem
hecessary.

The 5,400 employees we surveyed
represent the average American worker
across various industries. 80.1% said
they are experiencing moderate to very
high levels of daily financial stress.

Offering financial wellness resources
proactively can demonstrate care and
build trust among your workforce, even
if no one’s raised the issue directly.

ZAYZOON | 26




— The employer perspective: what HR leaders see

Commonly raised concerns Impact on business performance and ROl | | Employee demand | Administrative responsibilities

It's hard to know which | don’t want to implement benefits or We're a small team. Aren’t these
kinds of benefits for larger
companies?

solution is actually effective. programs that increase my workload.

The financial wellness space is
growing, and not all offerings
are equally effective. That's why
we put together a detailed
buyer’s guide to help you spot
which companies offering
earned wage access deliver on
employee impact, compliance,
and ROI.

Many financial wellness solutions are designed
to require minimal administrative effort by
embedding into your existing payroll system,
and end up actually freeing up time for HR and
payroll teams. For example, 57% of HR pros
report seeing increased HR efficiency after
implementing earned wage access.

Many financial benefits are designed
specifically for small-to-medium-
sized businesses (SMBs) in mind,
offering the flexibility and minimal
administrative overhead that small
teams require.

THE RIPPLE EFFECT: BUSINESS COSTS OF EMPLOYEE FINANCIAL STRESS ZAYZOON | 27



https://app-na1.hubspotdocuments.com/documents/5632657/view/1281307745?accessId=c644fb

(CHAPTER 03>

Top financial benefits

and programs for
2025 and beyona



Top financial benefits and programs for 2025 and beyond

Employees need four things
to feel engaged:

1 To do good work

4
2 To have impact
3
3 Agata Zasada
1o IroW (MBA, CPHR)

4 To be recognized chief People Officer

at ZayZoon

Canada’s Most N

Admired™ Chief Peo le

and Culture Officers for
2024 winner
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Top financial benefits and programs for 2025 and beyond

Financial wellness benefits drive engagement.

If you want to see more productive, happier, and more loyal
employees, you must take on the responsibility of alleviating
employees’ financial stress.

Thankfully, when it comes to workplace financial wellness,
employers have more tools in their arsenal than ever.

According to the 500 HR professionals
we surveyed, the top-performing
financial wellness benefits and
programs in 2025 include:

1. Earned wage access (EWA)
2. Financial education
3. Rewards and recognition




Top financial benefits and programs for 2025 and beyond

O1) Earned wage access (EWA) Among the nearly 60% of HR pros

offering earned wage access:

A ding t Il of 500 HR pros across

ccor ing to our poll o P 74, 67+ 53,
America, 59% now offer EWA, up from 54%
in 2024.

~

F( —
. q . . Wages you can
Earned wage access, or EWA, is a financial wellness benefit % access ]

that allows employees to access a portion of the wages $200
they’ve already earned before their scheduled payday.

Get paid now

Rather than waiting for the traditional pay cycle, employees
can use EWA to cover unexpected expenses, avoid high- R
interest loans, and reduce financial stress.

For HR professionals, EWA is a tool to support employee Think of it like automating a pay
. . . - advance, something we know HR
wellbeing, improve retention, and boost productivity,

. . . . professionals and employers
without changing your payroll schedule or increasing frequently receive questions abot.
compensation costs.

Improved Improved Improved
productivity morale recruitment
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Top financial benefits and programs for 2025 and beyond

Q G |

Top pay-related questions employees How time-consuming is processing
ask you or your team most often manual pay advances each pay period?

47 CAN | RECEIVE my
% PAYCHECk EARLY?
How Do | CHANGE My DiRECT

DEPOSIT iNFORMATiON? 37

® @}% WHEN is P@ . Very time-consuming
o

V a """ $55 Somewhat time-consuming

Not very time-consuming
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Top financial benefits and programs for 2025 and beyond

~
\\
@ JOB OFFER
With over half of all HR . “ B - “{} + EARNED WAGE ACCESS ’
) (
professionals surveyed offering ] We asked 5400 !
) H . (
earned wage, it’s clear that EWA ! AT G pIEEEs: i < Y Amt)
) . . . l l ecline / P
is no longer a “trendy” benefit. ] Woulld you choose to i /
, . ' i I J —~
It's becoming a standard. i e ElL & Jeto LN ! J =
\ offers earned wage :
Businesses that don’t offer earned wage i : /
access are being left behind and may find i access Compared to i (
themselves ranked as a second choice ) one that doesn’t? i -
when hiring against competitors who do \ /

offer EWA. 7@ o
. ©
Yes: 70 %
o of employees with access to

ZayZoon's EWA say it has
improved their overall
financial wellbeing and levels
of financial stress

Indifferent: |8 %
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02 ) Financial Education

Over 60% of employees reported not
keeping a personal budget.

This isn’t due to a lack of responsibility, but a lack of
tools and knowledge. Employees want their employers
to help with budgeting, credit-building tips, and
practical financial guidance.

i ™
of employees said employers

8 2 O/ should support their financial
/0 wellness and financial education.

]

\. J

THE RIPPLE EFFECT: BUSINESS COSTS OF EMPLOYEE FINANCIAL STRESS

Top financial benefits and programs for 2025 and beyond

Tools & Courses

.

Financial education
empowers employees to
manage their finances
confidently by teaching
essential topics such as
budgeting, saving, building
credit, and more.




Top financial benefits and programs for 2025 and beyond

But what kind of financial education are employees
actually looking for? Employees want actionable,

personalized resources—qguidance they can use in
their everyday lives.

Based on the financial goals of the 5,400 employees
we surveyed, educational topics can include:

)
)
|
AN

[

How to create and manage a budget
Strategies to improve credit scores
Building savings and an emergency fund

Understanding debt repayment options }\%
Planning for major life expenses like

buying a home or paying for school gé\

Financial education that’s relevant and approachable makes
a significant difference in employees’ lives, enabling them to
show up at work feeling more engaged and less stressed.

ZayZoon's Money Mindsets quiz was

developed with employees in mind.

It's a completely free financial education '
resource that helps employees discover their
spending personality, financial strengths andd
areas of improvement approach to money an
meets them where they're at.

Check it out: www.moneymindsets.com

THE RIPPLE EFFECT: BUSINESS COSTS OF EMPLOYEE FINANCIAL STRESS
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Top financial benefits and programs for 2025 and beyond

03 ) Rewards and recognition

Of the 5,400 employees we surveyed, 65% reported that
they wish they were recognized more often at work. 34%
said they feel like they are almost never or rarely recognized.

This gap in workplace experience presents an opportunity
for employers to boost engagement and wellbeing.

Implementing a rewards and recognition
program for employees can tangibly improve
workplace satisfaction and productivity.
Recognition—when it's meaningful and
consistent—helps employees feel seen,
valued, and motivated.

THE RIPPLE EFFECT: BUSINESS COSTS OF EMPLOYEE FINANCIAL STRESS

of employees reported

that they wish they were

/0 recognized more often
at work

Rewards &
Recognition

T v

7
oo

\
i? U
N\
A

/,‘
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Top financial benefits and programs for 2025 and beyond

When we asked employees what kind of
recognition they would like to receive, 55%
chose monetary rewards or bonuses, showing
that financial incentives are a powerful motivator.

However, many also chose non-monetary forms of recognition.

A mix of approaches is effective when it comes to recognition.
Recognition does more than just say, “thank you.” It reinforces
positive behaviors, fosters a culture of appreciation, and a sense
of emotional security.

THE RIPPLE EFFECT: BUSINESS COSTS OF EMPLOYEE FINANCIAL STRESS

f
.

Employee recogntion preferences

\
)

Monetary
rewards

Recognition from
management

Private recognition
(1-on-1 meeting)

Verbal or written
praise

Recognition from
coworkers/peers

Public recognition
(team meeting)

G

L 14

@

99

38 %

25y

254,

23+

15 «




Top financial benefits and programs for 2025 and beyond

| i e BB
i — i
Where the budget allows, pairing that o i s )
with financial rewards like gift cards .
is extra eftective, and the outcomes of employees reported that
6896 receiving meaningful
are clear. recognition improves their
. i workplace experience
Recognition helps employees feel appreciated, and that
sense of appreciation contributes to their financial ( | )

wellness, motivation, and long-term loyalty. In times of l
economic uncertainty, even small gestures of
appreciation can make a big impact.

of employees said that receiving

7296 meaningful recognition
motivates them to exceed
expectations at work.

[ | J
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Top financial benefits and programs for 2025 and beyond

A thoughtfully designed benetits program is one of

the most powerful tools employers have to attract,

retain, and engage talent.

According to our report on the top
voluntary benefits in demand in
today’s workforce, more than 91%
of employees say benefits are
important or very important in their
decision to accept a job. And, over
1in 5 would take a pay cut for
better benefits.

Financial wellness benefits, in particular,
are no longer optional for employee
engagement.

With 93% of HR professionals
acknowledging that financial stress is
costing their organization thousands of
dollars each year, it’s time to take
decisive action.

4 D

Here's how employers can
get started on building a
benefits program that truly
makes a difference for their
employees and their
business’s bottom line.

/

e hmpES
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Top financial benefits and programs for 2025 and beyond

O1 ) Prioritize high-impact, needs-based benefits

Start with what matters most to your people. ~ [tomotoooomooooooe
TIP

As ZayZoon's Senior VP of People and Culture, Agata Zasada,
puts it, a successful benefits program should address the
needs of at least 80% of your workforce.

Use surveys and direct
conversations to identify
the stressors your
employees face, such as
the daily financial stress
that affects over 80%

of employees.

r="

1
1
1
I
1
1
1
1
U
T
( I )
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Top financial benefits and programs for 2025 and beyond

02 ) Keep it simple and self-serve

The best benefits programs empower employees without creating
new headaches for HR. Start with awareness. HR teams can begin
by recognizing the signs of financial stress, like increased
absenteeism, reduced productivity, or quiet disengagement.

“To keep people engaged, we want them
to like what they're getting,” says Zasada,
“but also be able to use it easily.”

Solutions like ZayZoon’s EWA are self-serve and private, allowing
employees to access their earned wages on demand without
needing to go through payroll. Other low-lift options include self-
led financial education, financial perks that employees can explore
as needed, and rewards and recognition tools that streamline the
process of acknowledging employees’ achievements and fostering
a culture of gratitude.

THE RIPPLE EFFECT: HOW FINANCIAL STRESS IMPACTS TEAM PRODUCTIVITY, ENGAGEMENT, AND RETENTION




Top financial benefits and programs for 2025 and beyond

03 ) Make your values visible through benefits

THE RIPPLE EFFECT: HOW FINANCIAL STRESS IMPACTS TEAM PRODUCTIVITY, ENGAGEMENT, AND RETENTION

Benefits aren’t just perks—they’re signals of a company’s
culture and attitude towards its employees. At ZayZoon,
core values like “trust” are reflected in policies such as

flexible time off and no-meeting Wednesdays.
Aligning your offerings with your culture reinforces that your company sees
employees as capable adults who deserve autonomy and support. This

alignment builds trust and helps employees feel psychologically safe, which
is key for motivation and retention.
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Top financial benefits and programs for 2025 and beyond

04 ) Choose benefits that are easy to adopt and measure

Even the best benefit can fall flat if employees don't
know about it or don’'t know how to use it. That's why
it's critical to choose solutions that are intuitive and
come with built-in adoption support.

Choose solutions that easily build into tools you already use—for

example, an earned wage access provider that embeds directly into
your payroll system.

ZayZoon's Employer Connect, for example, gives HR leaders access to
real-time utilization metrics and easy-to-share promotional resources.
This clarity ensures that benefits aren’t just available, they’re actually
used and make an impact.

THE RIPPLE EFFECT: HOW FINANCIAL STRESS IMPACTS TEAM PRODUCTIVITY, ENGAGEMENT, AND RETENTION ZAYZOON | 44




Top financial benefits and programs for 2025 and beyond

O5 ) Evolve with your employees O O O O O O O O

: , In short:
Your team’s needs today won't be the

same a year from now. Economic shifts, Don’t build a benefits program based on
assumptions. Build it with a benefits
provider that’s willing to truly partner and
prioritize empathy, strategy, and a deep
Build in regular feedback loops such as quarterly surveys, one- understanding of your workforce. The
on-one conversations, or anonymous polls, and let the results Ff—| hiah f

guide your benefits roadmap. Be proactive, not reactive. By tying payoft—lower turnover, higher performance,
program improvements to measurable outcomes like and a culture of care—speaks for itself.

engagement and turnover, you'll be better equipped to make the
business case for continued investment.

life changes, and workplace trends all
shape what employees value.

\%
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Top financi i
p financial benefits and programs for 2025 and beyond
on

Thle financial landscape of 2025 is shaped b
volatil; .

ho at.lllty, such as rising inflation, unaffordail
ousing, and widespread debt )

OOOOOOOO

Our survey data paints a

f
or employers to become powerful agents of

t employees’
tion money in the

stability and support.
e 93% of HR professionals said tha

financial stress cost their organiza

past year.

o 80% of employees aré experiencing moderate-to-
high levels of financial stress, and that stress is
impacting their performance at work.

fer earned wage access (EWA),

n, and recognition programs
rale, and

e Employers who of
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Top financial benefits and programs for 2025 and beyond

It's time to move beyond
This is not a call for charity.

It’s a call for leadership.

one-size-fits-all financial

wellness solutions. Tailored tools

In the coming years, financial wellness will that C'I'gn with employees

become a pillar of workplace wellbeing. financial mindsets help them
With over 50% of HR professionals already play to their strengths and work
offering financial benefits such as earned
wage access (EWA), employers who stay
ahead of this curve will not only attract top
talent but also retain productive and
engaged employees.

toward lasting financial stability.

Tate Hackert,

Co-Founder and Chief Strategy
Officer at ZayZoon

THE RIPPLE EFFECT: BUSINESS COSTS OF EMPLOYEE FINANCIAL STRESS




Top financial benefits and programs for 2025 and beyond
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4. A shift in employer Yt
Mindsets

Financial wellness is now viewed through a
Mmore strategic lens as 5 buffer against turnover,
burnout, and absenteeism. Employers are
realizing that doing nothing is the reg| risk. The
most forward—thinking Companies are shifting
from reactive Cost-cutting to proactive care ang
investing in financial wellness, not just because
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their business’s success.
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(CHAPTER OG)

The future of
work is financial
wellness



Top financial benefits and programs for 2025 and beyond

Employee financial stress is not just a personal
problem. It’s a business risk.

Wages you can
access

$200

Get paid now

But it’s also a business opportunity. .
|

Employers who choose to invest in their employees’ financial
wellness aren’t just supporting their people; they're actively
building more resilient, engaged, and high-performing
organizations.

As we've seen throughout this report, the tools are stronger
than ever. Earned wage access, financial education, and
meaningful recognition aren’t fringe benefits. They're
foundational to a successful workforce in 2025 and beyond.

When employees feel financially secure, they don’t just
show up, they thrive—and so do businesses.

THE RIPPLE EFFECT: BUSINESS COSTS OF EMPLOYEE FINANCIAL STRESS




< ZayZoon

About ZayZoon

ZayZoon is North America’s leading Earned Wage Access solution for SMBs
with deskless workers, offering early access to wages through seamless
integrations with 200+ payroll providers. As workplace expectations evolve,
ZayZoon helps employers stay competitive with a comprehensive suite of
modern benefits—including financial education, rewards and recognition, and
perks like savings on prescriptions and insurance—to boost retention,
engagement, and overall employee satisfaction.

Zayzoon.com
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